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A guaranteed source of retirement income can help.
Learn how to make guaranteed retirement income* a part of your retirement plans.

Contact:

Robert Rooyakkers

732-587-8331
robert.rooyakkers@prudential.com

Access online tools and resources, 24/7 at:
www.prudential.com/njsedcp

*Guarantees are based on the claims-paying ability of the insurance company and are subject to certain limitations, terms and conditions. Withdrawals or transfers (other than transfers
between Active IncomeFlex Target Funds) proportionately reduce guaranteed values prior to locking in. After Lock-in withdrawals in excess of the Lifetime Annual Withdrawal Amount
will reduce future guaranteed withdrawals proportionately. There is an additional fee of about 0.90% for IncomeFlex Target.
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Retirement Counselors are registered representatives of Prudential Investment Management Services LLC (PIMS). Three Gateway Center, 14th Floor, Newark, NJ 07102-4077. PIMS is a Prudential Financial
company. Prudential IncomeFlex Target Funds are separate accounts under group variable annuity contracts issued by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT. PRIAC
does not guarantee the investment performance or return on contributions to those separate accounts. You should consider the objectives, risks, charges, and expenses of the Funds and guarantee features
before purchasing this product. Like all variable investments, these funds may lose value. Availability and terms may vary by jurisdiction; subject to regulatory approvals. Annuity contracts contain exclusions,
limitations, reductions of benefits and terms for keeping them in force. Contract form # GA-2020-TGWB4-0805 or state variation. For this and other information, please access the participant website
or call 1-877-PRU-2100 (1-877-778-2100) for a copy of the Prudential IncomeFlex Target Important Considerations before investing. Before electing the Prudential IncomeFlex Spousal Benefit (if
available) on behalf of any beneficiary not recognized as your spouse under Federal law (for example, a civil union partner or same sex spouse), be aware that provisions of the Plan or Internal Revenue Code
might prevent or limit the ability of the beneficiary to receive the Spousal Benefit. Prudential, the Prudential logo and the Rock symbol are service marks of Prudential Financial, Inc. and its related entities,
registered in many jurisdictions worldwide.
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